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EQUAL OPPORTUNITIES MONITORING

The Council is committed to ensuring that all members of staff are given equality of opportunity
in employment matters, irrespective of sexual orientation, marital status, race, age or disability.

The Council must make sure that it is providing the best possible service for members of the public. One
way of doing this is to make sure that the workforce reflects the local population. This means knowing how

many disabled people, ethnic minorities, females/males, etc. there are working for Guildford Borough Council.

The questions in this form were agreed by the Government and are the same questions asked by the
National Census. This means we can accurately compare our workforce to the local population.

Please fill in this form, it will help us to make sure we are treating our employees fairly.
THIS INFORMATION WILL NOT FORM PART OF YOUR APPLICATION.

Part 1

Name:

Date of Birth:

Post applied for:

Post Number:

a) Gender

Are you: Male D Female D

b)  Marital Status
Would you describe yourself as: Married D Unmarried D

¢)  Disability

The Disability Discrimination Act 1995 states that “a person has a disability for the purposes of the
Act if he/she has a physical or mental impairment which has a substantial and long-term adverse
effect on his/her ability to carry out normal day-to-day activities”.

Do you believe you have a disability as defined by the Disability Discrimination Act 1995?

Yes D No D

Please see overlea®



Part 3

d) Ethnic Origin
To which of the following groups would you say you belong (please tick ¢/ one box only)
(i)  White
British D
Irish D

Any other White background (please write in)

(ii) Mixed
White and Black Caribbean D
White and Black African D
White and Asian D

Any other Mixed background (please write in)

(iii) Asian or Asian British

Indian D
Pakistani D

Bangladeshi D

Any other Asian background (please write in)

(iv) Black or Black British

Caribbean D
African D

Any other Black background (please write in)

(v)  Chinese or other ethnic group

Chinese D
Other D

Please return this questionnaire with your application form to: Borough Personnel Officer, Guildford
Borough Council, Millmead House, Millmead, Guildford, Surrey GU2 4BB.

If you would like to discuss the format of the form or any other equalities issues please do not hesitate to
contact the Equalities and Access Officer in confidence on (01483) 444914.

If you have any queries relating to the questionnaire or to the monitoring process, please contact the
Personnel Section: Telephone (01483) 444011.




Part 4

e) Health Declaration

Although not part of the monitoring process, the following information is also withheld from Managers
prior to the shortlisting of applications.

All permanent appointments are subject to medical clearance from the Councils Medical Adviser.

Is your health generally good? Yes D No D

How much sick leave have you had from work, school or college in
the past two years?

Do you suffer from any medical condition which you would wish us
to be aware of ?

Do you know of any reason why your health would prevent you
from undertaking the duties of the post in a satisfactory manner? Yes D No D

If yes please give details.

Please return this questionnaire with your application form to: Borough Personnel Officer,
Guildford Borough Council, Millmead House, Millmead, Guildford, Surrey GU2 4BB.

If you have any queries relating to the questionnaire, please contact the Personnel Section:
Telephone (01483) 444011.
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